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Welcome

e The origins of this conference

e Our advocacy in context

* The primary objective for today
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Defining Neurodiversity

 Kennedy Krieger defines neurodiversity as a broad
range of neurologic differences that endow an individual
with unique skills, abilities, and perspectives.

 Embracing and respecting such differences support
equity, diversity and inclusion in the workplace, at home
and in the community.
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Temple Grandin

Educator, Scientist, Writer,

Biologist, Scientist
Professor of Animal Science at Colorado State
University

Leading Advocate for Autistic THINKING IN PICTURES
Communities

TEMPLE GRANDIN

AUTHOR OF ANIMALS IN TRANSLATION
WITH A FOREWORD BY OLIVER SACKS
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GIHIIIIJIII LIVESTOCK HANDLING SYSTEMS, IIII}

Over 30 years experience in research, design, o
and construction of facilities for happier, healthier animals.

HOME ABOUT CORRALS FEEDYARD SLAUGHTER CONSTRUCTION LAYOUT EXAMPLES

Temple Grandin

Internationally known leader
In the design of livestock
handling facilities

HUMANE Sl © ' Ranch Cattle Handling
LIVESTOCK HANDLING «— NI ' andCorral Systems

Understanding Livestock Behavior
=4 Building Facilities for Healthier Animals
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Barriers to Employment

Do | say
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The National Autistic Society. Oct 26, 2016. Could You Stand the Rejection? /
[Video File] Retrieved from: https://www.youtube.com/watch?v=h8iFOTAmyr4 @'
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Panel Discussion: Neurodiversity Initiatives
In Action

Kelly Evick, Co-Owner and Co-Founder,

Biggs and Featherbelle Biggs & Fea,ther belle®

Sara, Warehouse Clerk, Biggs and Featherbelle

INTERU Colleen McKenna, Principal, Intero Advisory

Jameison, Data Entry Specialist, Intero Advisor
advisory y =P y
Daniel Lonnerdal, MS, FACHE, Chief, Office of Administrative
Management, NIH Clinical Center NIH
Ricky Day, Office Automation Clerk, Office of Administrative National Institutes
Management, NIH Clinical Center of Health
Clinical Center
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@ . - Moderator: Ami Taubenfeld M 1
Itineris - ’

employment

Executive Director, Itineris, Inc.
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Thank you for being with us today!

New Frontiers in Workforce Talent
Management

Join the Movement: Change the Story!

Please Complete the Survey

Hold The Date:

November 7, 2019

National Neurodiversity Symposium e BWI Airport Marriott
Learn more at KennedyKrieger.org/Neurodiversity

Thank you to our sponsor! &5 BD

Kennedy Krieger Institute
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